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                              North Carolina Central University

                                                 Department of Allied Professions

“Communicating to Succeed”
The School of Education’s Vision: To Prepare Educators for Diverse Cultural Contexts and Advance Teaching, Scholarship, and Service through Diversity, Partnership, and Technology. 

Counselor Education Mission: North Carolina Central University is located in Durham, a fairly urban area in central North Carolina. Nearby regions include rural areas, as well as the Research Triangle Park. The Counselor Education Program prepares professional counselors to work in career, school, and mental health settings who promote development across the lifespan, advocate for systemic change, and respond to the complexity of human needs associated with a diverse society. Faculty are expected to teach and mentor students, serve the community and profession, and conduct and disseminate research. 

Course Information:
	Semester/Year
	Fall 2016

	Course Name 
	Multicultural and Gender Issues in Counseling

	Course Prefix/Number/Section
	CON 5360 - OL

	Course Location
	Online

	Course Meeting Days/Times
	Collaborate/WebEx  

Not Mandatory Orientation: Thursday, August 18th at 4 – 5:30 pm (Everyone)
WebEx Presentations

October 13th,…….Group 1: 4 – 5:30 p.m.

October 20th,…….Group 2: 4 – 5:30 p.m.

October 27th……..Group 3: 4 – 5:30 p.m.
November 3rd…....Group 4: 4 – 5:30 pm

November 10th…..Group 5: 4 – 5:30 pm

November 17…….Group 6: 4 – 5:30 pm

	Clinical Experience, Internship, Fieldwork
	Clinical experience

	Credit Hours
	3

	Prerequisites
	None

	Course type (DAY/WEC, Graduate) Graduate)
	Graduate


Instructor Information:

	Instructor
	Dr. Levette S. Dames

	Office Location
	SOE 2123

	Office Hours
	12 - 2 p.m. (Mondays); 12 – 2 p.m. (Tuesdays); 10 - 2 p.m. Wednesdays; 10 am – 2 pm (Thursdays), Fridays (Research & Service Days) 
I will like to meet you at least twice a semester via virtual office hours.

	Office Phone Number
	919-530-6212

	Alternate Phone Number
	Juls Joyner: 919-530-7289

	E-mail address
	lsdames@nccu.edu

	Email Turn-around:
	You will receive a response from me in 24 hrs. If you email me on a weekday (after Friday) expect a response by Sunday night.

	Grade Turn-around:
	Feedback and grading will take one week after due date.


Course Catalog Description
	This class gives an overview of the knowledge base from the research on multicultural counseling and gender issues as they relate to counselor effectiveness. The course will provide experiential opportunities for awareness enhancement and skill building for practitioners in diverse cultural contexts. Multicultural critical incidents will be examined.

Method of Teaching:

This is a lecture and discussion course designed to assist in the development of pluralistically oriented and cross-culturally competent professional counselors. The course will examine conceptual and methodological issues related to cross-cultural and multicultural counseling through lectures, video-typed presentations, demonstrations and WebEx meeting. The group research presentations will be presented during six weeks via a WebEx meeting. All students will be expected to participate in intellectual discourse by drawing upon lectures, course materials and personal and professional experiences. The primary goal of the course will be to examine the impact of culture race, and ethnicity as medicating variables in counseling and psychotherapy. The various characteristics of cultures of different racial and ethnic minority groups that reside within the United States will be the major focal point of this course.


The following CACREP and NCATE Standards Addressed in Multicultural and Gender Issues in Counseling:
	1. An understanding of multicultural and pluralistic trends, including characteristics and concerns within and among diverse groups nationally and internationally (CACREP II. G. 2. a. 2009 Standards);

2. Knowledge of attitudes, beliefs, understandings, and acculturative experiences, including specific experiential learning activities designed to foster students’ understanding of self and culturally diverse clients (CACREP II. G. 2. b.);

3. Knowledge of theories of multicultural counseling, identity development, and social justice; (CACREP II. G. 2. c.); 

4. An understanding of individual, couple, family, group, and community strategies for working with and advocating for diverse populations, including multicultural competencies(CACREP II. G. 2. d.);

5. An understanding of counselors’ roles in developing cultural self-awareness, promoting cultural social justice, advocacy and conflict resolution, and other culturally supported behaviors that promote optimal wellness and growth of the human spirit, mind, or body; (CACREP II. G. 2. e.); and

6. An understanding of counselors’ roles in eliminating biases, prejudices, and processes of intentional and unintentional oppression and discrimination (CACREP II. G. 2. f.); 

7. Expertise in individual, group and family work with culturally diverse clients on educational, career, social, emotional, or personal issues that impact client development in various settings across their lifespan (DCE) 

8. Leadership ability and advocacy skills to meet client needs and remove individual and environmental barriers to development; (DCE)

9. The ability to build collaborative partnerships with stakeholders for promoting access, equity, and social justice; (DCE)

10. The ability to consult with other professionals and administrators concerning the developmental needs of culturally diverse clients; (DCE) 

11. To understand how living in a multicultural society affects clients who are seeking clinical mental health counseling services. (CACREP III. Clinical Mental Health E. 1)
12. To understand the effects of racism, discrimination, sexism, power, privilege, and oppression on one’s own life and career and those of the client. (CACREP III. Clinical Mental Health E. 2)
13. Understands the implications of concepts such as internalized oppression and institutional racism, as well as the historical and current political climate regarding immigration, poverty, and welfare. (CACREP III. Clinical Mental Health E. 5)
14. To apply personality development theories, including influencing factors, and behavioral indicators. (NCATE Standard 2.2)

15. To apply learning theory, including major theories, primary psychological and sociological characteristics, factors influencing application, and behavioral indicators. (NCATE Standard 2.2)

16. To explain normal and stressful transitions and crisis events across the lifespan. (NCATE Standard 2.5)

17. To discuss factors important to understanding human behavior, including developmental crises, disability, exceptional behavior, addictive behaviors, psychopathology, and situational and environmental factors that affect both normal and abnormal behavior. (NCATE Standard 2.6)

18. To use multicultural counseling theories, theories of identify development, multicultural counseling competencies, and legal and ethical issues applied to multicultural counseling. (NCATE Standard 3.1)

19. To articulate trends and changes in human roles including traditional roles and factors influencing gender role development. (NCATE Standard 3.2) 

20. To explain the impact of major societal changes and trends on individuals as well as between and within diverse groups, nationally and internationally. (NCATE Standard 3.3)

21. To explain family interaction patterns. (NCATE Standard 3.5)

22. To identify effective and ineffective attitudes, beliefs, and behaviors in relating to culturally diverse groups and individuals, individuals with disabilities, and the role gender may play in influencing behavior. (NCATE Standard 3.6)

23. To explain factors influencing and/or causing substance abuse, person abuse, and excessive stress. (NCATE Standard 3.7)

24. To explain the nature of and factors influencing discrimination against persons on the basis of human diversity with respect to race, creed, color, sex role orientation, national origin, and handicapping condition. (NCATE Standard 3.8)

25. To apply principles of helping relationships to eliminate and/or manage abusive behaviors and relationships (e.g., substance abuse, domestic violence).   (NCATE Standard 3.9)

26. To explain internal and external factors such as age, gender, and ethnic differences which may affect helping relationships. (NCATE Standard 4.2)

27. To recognize and apply counselor characteristics and behaviors, including goal setting, process control behaviors (e.g., contracting, beginning, ending, and terminating sessions), determination of process parameters, responsibilities and appropriate behaviors, and methods of evaluation of effectiveness, that demonstrate sensitivity to age, gender, and ethnic differences. (NCATE Standard 4.3)

28. To examine, explain, and self-evaluate levels of helping skills (NCATE Standard 4.5)

29. To encourage the use of email (NCATE Standard 15.4)

Specific Student Learning Outcomes and Assessments: 

Student will be able to demonstrate the following at the completion of this course: 

STUDENT LEARNING OUTCOMES

Students will be able to…

METHOD FOR

OBTAINING

OUTCOME

METHOD FOR

EVALUATION OF

OUTCOME
Identify multicultural and pluralistic trends, including characteristics and concerns within and among diverse groups. (CACREP II. G. 2. a. 2009 Standards);

Readings, Videos, 

Classroom discussions

Test scores,

Peer discussion 

Responses, Quizzes

Assess and report attitudes, beliefs, understandings, and acculturative experiences. (CACREP II. G. 2. b.);

Readings, Videos, 

Classroom discussions, two Cultural Excursions, Writing Narrative

Two Cultural field trip Papers, Personal Narrative, Test Scores, Quizzes

Identify and utilize theories of multicultural counseling, identity development, and social justice; (CACREP II. G. 2. c.);

Readings, Videos, 

Classroom discussions, two Cultural Excursions, 

Two Cultural field trip Papers, Research PowerPoint, Test Scores, Quizzes

Identify strategies for working and advocating with individuals, couples, families, groups, and communities (CACREP II. G. 2. d.);

Readings, Videos, 

Classroom discussions, Research 

Test scores,

Peer discussion 

Responses, Quizzes

Assess and report cultural self-awareness as it relates to counselors’ roles, promoting cultural social justice, advocacy and wellness. (CACREP II. G. 2. e.);

Readings, Videos, 

Classroom discussions, Research 

Research PowerPoint, Test Scores, Quizzes

Research and report counselors’ roles in eliminating biases, prejudices, and processes of intentional and unintentional oppression and discrimination (CACREP II. G. 2. f.);

Readings, Videos, 

Classroom discussions, Research 

Research PowerPoint, Test Scores, Quizzes

Research and report how living in a multicultural society affects clients who are seeking clinical mental health counseling services. (CACREP III. Clinical Mental Health E. 1)
Readings, Videos, 

Classroom discussions, Research 

Research PowerPoint, Test Scores, Quizzes

Identify and report effects of racism, discrimination, sexism, power, privilege, and oppression on one’s own life and career and those of the client. (CACREP III. Clinical Mental Health E. 2)
Readings, Videos, 

Classroom discussions, Writing Narrative

Research PowerPoint, Test Scores, Personal Narrative, Quizzes
Research and present the implications of concepts such as internalized oppression and institutional racism, as well as the historical and current political climate regarding immigration, poverty, and welfare. (CACREP III. Clinical Mental Health E. 5)
Readings, Videos, 

Classroom discussions

Research PowerPoint, Test Scores, Quizzes
Course Goals

By the end of the course, it is expected that participants will demonstrate the following five competencies:

1. Awareness of one’s own cultural values, beliefs and biases. This involves movement from cultural detachment to cultural sensitivity and acknowledgement of the impact of one’s own cultural heritage, values, biases, language and communication style differences that may detract from or enhance the counseling process. 

2. Awareness of potential clients’ worldviews and the factors that shape them.  This involves movement from ethnocentrism to informed cultural pluralism through acquiring specific information regarding the values, beliefs, and biases of cultural groups other than one’s own.

3. Awareness of culturally consistent intervention strategies. This involves movement from a universalist counseling perspective to a conceptualist perspective that includes acknowledgement of and respect for the client’s attribution system including religious and/or spiritual beliefs and the client’s expectation from professionals who occupy the role of healer.

4. Expertise in working with individuals and groups from culturally diverse backgrounds.  These areas include educational, career, social, emotional, or personal issues that impact client development.

5. Clinical skills that represent awareness of diversity. These areas of diversity include race, gender, religion, ethnicity, ability status, nationality, and sexual orientation. 

Cultural competence is a career long journey. Hopefully you will continue to grow in all areas of cultural competence.  As we go through this course please keep this quote from a colleague in mind: 

Food of Thought:

"I see clients DAILY who have different values than me. It is not my position to condone or not to condone the behavior but help the client to work through the problem that is affecting him. You are not there as a counselor to agree or disagree with one's lifestyle, but to help the client manage the lifestyle that he has chosen to live" (Kornegay, 2011). 
As you discuss your ideas in your different post and discussion throughout this course please think strongly about the statement above. Please be respectful in your statement and point of view. We are supposed to be counselors or counselor in training and we are not to be judgmental in our statements. So as the statement above treat your classmates as clients and help them management the lifestyle or beliefs they adhere to.



Textbooks/Required Readings

	Required Text

American Psychological Association (2009). Publication Manual of the American 

             Psychological Association (6th Edition).

Diller, J. (2013). Cultural diversity: A primer for the human services. Nelson Education.

            (Bundle: Text + LMS Integrated MindTap® Counseling, 1 term (6 months)            

            Printed Access Card: ISBN-10:  1337368504 | ISBN-13:  9781337368506)
Sue, D. W. & Sue, D. (2015).  Counseling the Culturally Diverse:  Theory and Practice. (7th 

             ed.). John Wiley & Sons, Inc. (This textbook will be used mainly for the discussion 
            posts; midterm and final examinations)
Note: If you have an older edition of the Sue and Sue (2015), please be sure that you are reading the correct content (some editions of text will alter the ordering of chapters). The important thing is to make sure that we are all addressing the same content at the same time. I suggest if you want to keep a textbook for future reference purchase an older edition and use the Mindtap access to access the newer edition. 

Technology Needed: Headphones, camera, speakers, working internet, WebEx account. WebEx can be downloaded on your phone.



Course Policies
	1. Students are expected to attend and participate in two of the six WebEx, and online class assignments. Following NCCU’s policies regarding attendance, candidates cannot miss more than 2 classes in one semester (1 in summer). You cannot miss any of the WebEx you will be assigned to.
2. All assignments and exams must be completed online in the allocated time to receive a passing grade in the course. All online assignment will be due every Wednesday. For the online classes if you have to create a main post the main post must be completed by Monday of each week and responding to classmate by Wednesday. Any assignment turned in after the time mentioned above is late. Late assignments will be marked down one letter grade for every day of tardiness. On the day your assignment is due, submit a copy to BB. Foliotek assignments should be uploaded after editing and grading.

3. Written assignments are graded on the quality of content, format, grammar, citations, references, and spelling according to the Publication Manual of the American Psychological Association. 

4. All papers should reflect graduate level content and preparation. Careless preparation or inappropriate presentations will adversely affect the grade for that assignment. 

5. If a student is late to WebEx or the residency classes, it is his/her responsibility to get information provided while not in class.

6. Students who expect to miss a WebEx class due to illness or an emergency should make every effort to contact the instructor immediately with regard to the reason for missing class. 

7. Only registered students are allowed to attend class. 

Course Requirements

1. All assignments and exams must be completed and taken via Blackboard or MindTap on time in order to receive a passing grade in the course. Completed assignments must be submitted online (BlackBoard) no later than 11:59 PM. Late assignments will be marked down one letter grade for everyday of tardiness. All assignments will be submitted through on Blackboard,

2. Foliotek assignments should be uploaded after being graded and edited.

3. Make-up quizzes and/or exams are not given unless you have a University recognized excuse/emergency situation. Vacations, holidays not recognized by the University, or job-related issues that conflict with assignments, quizzes, and/or exams are not university-recognized excuses!

4. During WebEx: Students who expect to miss a WebEx meeting during the group presentation class due to illness or an emergency should make every effort to contact the instructor immediately with regard to the reason for missing class or attempt to change with your classmate. 
Confidentiality:
Sharing in the discussion board and WebEx can be anxiety-provoking and personal, therefore I ask that you keep all information discussed in the group confidential. This request means that you may not discuss any information shared or the reactions of any member of this group with anyone outside of the group.

Specific Course Assignments:

1. Papers and assignments are to be completed and submitted in a timely and professional manner. All assignments are to be submitted via the Assignment Tab on BB. 

2. Readings: Each student will complete all assigned text and other readings. Budget a minimum of three hours per week to read the entire textbook and other group related literature. 
3. Attendance and Participation (WebEx): Each student is expected to attend the orientation, their presentation WebEx and another presentation, read all assigned readings, and be prepared and willing to participate in class discussions and class exercises. It is expected that all students engage in respectful intellectual discourse throughout the semester. You will be expected to attend the WebEx on Thursday August 18th at 4 – 5:30 pm and two other WebEx from October 13th – November 17th, 2016. You will be expected to attend two WebEx meeting during that time. One during your presentation and another time as an observer.
4. Class participation: All students are expected to attend WebEx class and participate. This course will be part lecture and part dialogue. It is expected that all students engage in respectful intellectual discourse throughout the semester. You are expected to participate actively in group discussions and activities. Your grade will reflect the extent to which you participate, bring in questions and raise issues in response to readings, and co-lead groups during the semester. 

5. Cengage: Cengage Learning's Counseling CourseMate brings course concepts to life with interactive learning, study, and exam preparation tools that support the printed textbook. Access an integrated eBook, learning tools including glossaries, flashcards, quizzes, and videos that demonstrate group counseling techniques discussed in the text, and more in your Counseling CourseMate. Course Reader is Cengage Learning's re-imagination of the traditional eBook, specifically designed for how students assimilate content and media assets-in a fully online, and often mobile, reading environment. The Reader, which allows you to make notes, highlight text, and find definitions right from the page, also includes chapter-specific learning tools such as flashcards and more.  (Cengage.com, p. unknown)
6. Revisions. Revisions to assist in proving grades will only be revised on major assignments such as Personal Narrative. You will have until two weeks after the assignment deadline to email the revisions to me. The improvement revision grades will only be used to assist with moving your grade from “F” to “C”, or from “C” to “B: THERE WILL BE NO IMPROVEMENT GRADES FROM “B” to “A”. You should earn your “A”. Revisions of these work for improvement grades will only be done the week of posting grades. You would still need to revise your papers to upload to foliotek.
Note: Since self-exploration is an integral part of this course, you must decide for yourself what and how much you want to reveal about yourself. You will not be evaluated on the basis of how much or the nature of what you disclose about yourself (I want you to honor your boundaries); however, to get the most out of the experience, you are encouraged to challenge yourself and take interpersonal risks. 

Please Note: Within attendance and participation, students are graded regarding the following criteria: 1) Demonstrate effective leadership skills; 2) Actively engage in class activities and participate as a group member; 4) Contribute to class discussion displaying critical and creative thinking skills; and 4) Demonstrate dispositions consistent with an inclusive, multicultural, and ethical counseling role in promoting well-being, healthy relationships, academic success, and career mastery.

WebEx class attendance and participation will comprise a major part of the final grade.  This will be based upon active participation in discussions, simulated assessment situations, demonstrated knowledge of assigned reading (through quizzes and discussions) and completion and scoring of assigned assessments.  Part of this class is experiential and involve leading a group as well as serving as a group member. Both your leadership and your participation as a group member will influence your participation grade. 

	Assignment
All assignments and exams must be completed and uploaded to Blackboard under the assignment page under the appropriate assignment link to the instructor on time in order to receive a passing grade in the course. Completed assignments must be submitted no later than on the due date. Any assignment turned in after time is considered late.  Late assignments will be marked down one letter grade for everyday that it is late. After three days it will not be collected. Make-up exams are not given unless you have a University recognized excuse (e.g. religious holiday, death in the family, medically excused absence due to illness, inclement weather, or participation in a University related athletic event). Vacations, holidays not recognized by the University, or job-related issues that conflict with assignments, quizzes, and/or exams are not University recognized excuses. 

Note: Each student is required to turn in all assignments using the latest APA style. No exceptions will be made. This is an advanced level course and points will be deducted for not following APA style. I highly suggest you closely review the Basic APA Style Tutorial online as well as the APA manual. 

Please Note: Within attendance and participation, students are graded regarding the following criteria: 1) Demonstrate effective leadership skills; 2) Actively engage in class activities and participate as a group member; 3) Contribute to class discussion displaying critical and creative thinking skills; and 4) Demonstrate dispositions consistent with an inclusive, multicultural, and ethical counseling role in promoting well-being, healthy relationships, academic success, and career mastery.

Assignment 1 (100 pts)
Participations:  All of these will be from the Diller textbook.
A) Quizzes: Quizzes are each week. The quiz will cover material covered in Diller textbook. Multiple-choice, auto-graded quiz questions designed to increase retention and reading comprehension. No make-up quizzes will be given. Quizzes will be given in MindTap.
B) Polling: Students are given a thought-provoking question to answer prior to reading the chapter content.

C) Self-Inquiry: Students answer asked to relate how the given issues relate to them prior to reading the chapter.  

D) Exercise: Students are asked to read the exercise scenario and respond to the questions presented.

E) Case Study: A brief case study related to chapter themes is presented along with short-answer questions. 

F) Video Activity: Students watch a brief video surrounding the main theme(s) of the chapter and are asked to respond to questions regarding concepts presented in the video. 

G) Helper Studio: Students watch a brief video featuring Baca “client” and are then asked to respond to the “client” as if they were the counselor. Students upload their video responses for instructors to review and comment on.

H) Reflection: Students reflect on how material covered in the chapters applies to their own life and practice after developing a deeper understanding of the material in the chapter.

Assignment 2 (Foliotek Assignment)
Personal Narrative (50 pts): All students are expected to answer the questions in a narrative format. You must use APA headings in your narrative. See the last pages of the syllabus for more specific directions. The purpose of this assignment is to explore and understand your attitudes, beliefs, understandings, and acculturative experiences (CACREP II. G. 2. b.). Under the encounter section be sure to discuss the effects of racism, discrimination, sexism, power, privilege and oppression on one’s own life and career and to those of a potential client. (CACREP III. Clinical Mental Health E. 2.)  See the details of the assignment at the end of the syllabus which include additional CACREP standards.

· Written Communication: Written communication is free of errors so that the overall message is clear. Can be written in first-person. All questions must be answered in full. 

· APA Formatting: Paper is formatted according to the latest edition of the APA Manual. References and citations are formatted according to APA (6th Edition) Style. 
· References:  You must use your two text-books and use three other peer-reviewed literature. (All of them should be published in the last 5 years). 
· Structure of Paper: Include a title page (references). Utilize headings before the discussion of each one of the main points. Examples of appropriate heading: “My Encounter.”

· Length of Paper: No more than 10 typed double-spaced pages in the body of work (not counting the title page, references, or appendices).

· Font and Font Size: Times New Roman, 12 point.
Assignment 3 (52 pts.)
Online Discussions in Diller but main post discussion will come from Sue and Sue text: For the online classes there will be a set of discussion board questions. You are to post your main post response by Monday and answer to one of your classmates by Wednesday 11:59 PM. The total post will be worth 4 points. Your main post will be worth 2.5 points, your answer to your classmate is worth 1 point and your reference is 0.5 point. Late main post will have a 1 point deduction. Although this is from the Diller textbook your main post and response MUST be from the Sue and Sue textbook.
Active participation in discussion board is very important!  

What is active participation? Active participation requires that you develop a substantive initial posting for each of the discussion topics. In addition, you should also respond to the postings of at least one of your fellow classmates for each discussion question. These responses to other colleagues need to be substantive posts that contribute to the conversation by asking questions, respectfully debating positions, and presenting supporting information relevant to the topic. Read the discussion instructions on BlackBoard per week. 

Respond by the day of class to at least one of your colleagues' postings in one or more of the following ways:

• Ask a probing question.
• Share an insight from having read your colleague’s posting.
• Offer and support an opinion.
• Validate an idea with your own experience.
• Make a suggestion.
• Expand on your colleague’s posting. 

You must adhere to the following:

· All post should be formatted according to the latest edition of the APA Manual. References and citations are formatted according to APA (6th Edition) Style. 
· Each initial response to a discussion must be a minimum of 150 words but a maximum of 200 words, not including references and citations.

· Please include the number of words you used in the last line of your posting.

· Each peer response must be written using a minimum of 100 words it need not be referenced.
Be sure to support your postings and responses with specific references to the Learning Resources. You should include the references at the end of your post and use APA in-text citations throughout your posts. 

Assignment 4 (Foliotek Assignment)
Research Project (Total: 150 pts): Topic & Justification, Outline, Paper Annotated Bibliography, and PowerPoint 

START THIS ASSIGNMENT EARLY!
Note: The Research Project Topic and Justification, outline, abstract and annotated bibliography should be submitted to me as one document on the cover page according to APA style.  ALL TEAM MEMBERS should upload this document and PowerPoint on the due date.  Order of documents (Check List):

· APA Title page
· Topic & Justification
· Group Project Contract (This specifically outlines all responsibilities and tasks and person assigned to tasks. Please include group due dates for tasks and meetings. All members should sign and agree to the contract. See the Group Project Contract Guidelines and the Group Evaluation form on BlackBoard)
· Detailed Outline
· Abstract 
· Annotated Bibliography 
· PowerPoint Handout (LEGIBLE) for each classmate. 
You should make sure that all text is legible including the reference slides. 

· Group Task Evaluation Form (This is to be submitted to me via BlackBoard. You should use the Group Project Contract Guidelines as a basis of your evaluation.) 
Topic: You will be given a topic based on the chapters in the text. You will be assigned a topic. I will attempt to match you up with your program and opposite to your ethnicity. Your topic should in some way address gender issues as well. Your topic should be beyond the scope of the chapter and focus on cultural diversity and gender issues in counseling. 

Outline (5 points): Your outline should be a detailed and well-organized representation of how you would like to organize the information that you will present on the presentation day. 

Group Contract and peer evaluation (20 points): The Group Contract is for accountability purposes and to detail to tasks needed to complete the presentation. As you prepare for your research PowerPoint you are REQUIRED to develop a schedule, meeting dates and times, specific tasks and due dates etc. per person to complete the presentation. This should be a comprehensive contract which includes ALL tasks needed to complete the presentation from beginning to end. (You will also want to indicate whether the task is at draft level or scholarly final level.) In the event that a team member does not fulfill their duties in a timely manner and in accordance to your contract, I would like to be notified. Sometimes students wait until it’s close to the end to share that a team member has not fulfilled their assigned tasks contract at a scholarly level. Waiting to inform me frustrates team members and can reduce to quality of the overall presentation. Keep records and emails. Communication is imperative for group success and I also want to see a detailed summary or steps on how you will maintain regular communication with each other. When emails are sent, for example, each person should acknowledge that they have read the email. Also at the end of each meeting you should go over action items (or tasks) that should be completed by the next meeting.  All members of the team are required to upload the contract which indicates that they agree with the contents. 
Peer evaluation: You will grade your partners’ contributions, problems, punctuality, quality of work, group work etc. Questions will be 1) What did you contribute to the assignment? 2) Provide specific comments about any team members? 3) Identify any problems or disputes that occurred during your interactions? 4) How could disputes have been avoided and/or ho were they alleviated or resolved? 5) Did the team process have a positive effect on your learning? The grade all of your partner give will be averaged and scored. This grade will be final. Be HONEST on your partners’ participation. Please complete the form provided. 
Group Research Presentation (70 Points):  Based on your topic and outline, develop a scholarly research-based PowerPoint in APA style. (Adhere to proper APA format 
· on every slide, 
· CACREP standards and URL addresses when applicable (Please be sure that if you have a link to a URL on a page you should also have a title on the page as well as a APA citation and summary about what the URL will cover.)
· relevant images and graphics for MOST (85%; example if you have 50 slides you should have 42 should have graphics and/or stock images) of the slides. Your illustrations must be clear. Preferably 300 dpi 

· include LEGIBLE reference slides.  
· Designate someone from your group to be a time keeper. Each group member should prepare their section based on requirements and time allotted. Each group will be given 1 hours to present of your research project. Guest speakers should have 10-15 minutes to present their materials. Points will be deducted for groups that go over their time. I suggest you practice.

PowerPoint slides should include relevant information that you have learned from at least 10 references as well as pictures, graphics etc. Be sure that your slides are talking points rather than your speech. The talking points should be a summary of all of the material that you will be covering. On the due date, please provide enough copies/handouts for your classmates. Reference slide(s) should be included. Your research PowerPoint should demonstrate depth and understanding of your topic of interest (e.g. Biracial Identity Development in Children and Teens: Implications for School Counselors) and include: 

a) gender issues within the population you are researching and how counselors can address it;

b) counselors’ roles in eliminating biases, prejudices, and processes of intentional and unintentional oppression and discrimination (CACREP II. G. 2 f.);

c) individual, couple, family, group, and community strategies for working with and advocating for this populations (CACREP II. G. 2 d.);

d) Knowledge of theories of multicultural counseling, identity development, and social justice; (CACREP II. G. 2. c.). What theories, techniques AND skills necessary for working with your selected population. 

Please refer to your assigned track. If you are in another program you may choose any track. Be sure this section is at least a page in your paper. You should have a heading for this section in your paper. 
i. For mental health track: how living in a multicultural society affects clients who are seeking clinical mental counseling services (CACREP III. Clinical Mental Health E. 1.); or  
ii. For career track: how the effects of racism, discrimination, power, privilege, and oppression in one’s own life and career and those of the client. (CACREP III. Career Counseling E. 2.); 
iii. For school track: Identify the community, environmental, and institutional opportunities that enhance—as well as barriers that impede—the academic, career, and personal/social development of students. (CACREP III. School Counseling E.2.), as well as the impact of ability levels, stereotyping, family, socioeconomic status, gender, and sexual identity, and their effects on student achievement. (CACREP III. School Counseling E.4.).
e) An understanding of what counselors’ roles are as it relates in developing cultural self-awareness, promoting cultural social justice, advocacy and conflict resolution, and other culturally supported behaviors that promote optimal wellness and growth of the human spirit, mind, or body; (CACREP II. G. 2. e.);
f) An understanding of multicultural and pluralistic trends, including characteristics and concerns within and among diverse groups nationally and internationally (CACREP II. G. 2. a.)
g) Biographical slides on your guest speakers. Please indicate the following:
a. Name of guest speaker, title, institutional affiliation, etc.
b. A photo
c. Why she or he was selected.
d. What information they will share and how it “fits in” or is relevant to your presentation.
h) The presentation will be done via WebEx. The six group presentations will run every Thursday from October 13th until November 17th from 4 – 5:30 pm. You must be present during your presentation in WebEx and also during another presentation. You will be placed in a group and provided with a date. I would prefer if you observe a presentation that is different from your ethnic or diversity group. (You can change dates for the observation if you have another person you can change with, however, you cannot change your presentation time). You will be provided with an observation sheet to grade the presentation you observe). 
Case Study & Treatment Plan Analysis (30 points): Within your research presentation you need to select or create a case study relevant to your population.  (A good example of case studies can be found in the follow text- Culture and Identity: Life Stories for Counselors and Therapists by Anita Jones Thomas and Sara E. Schwarzbaum.) There are sample basic case studies in a document in BlackBoard.  

A) Your case study slide(s) should describe and include the following:

1) Name of client – First name only (if it is based on a real client please use a pseudonym). You may also use famous people as well. 

2) Describe the presenting issue(s) and relevant information about the person (e.g. family relationships, career/job info, religion, cultures, substance abuse issues, an significant events that have occurred, childhood incidents, etc.)

B) Your treatment plan analysis slide(s) should describe and include the following:

1) You should include a complete AXIS diagnosis using all 5 axis. 

2) What counseling theories, techniques and skills will you use to address his/her presenting issues? (This should be somewhat detailed.)

3) Does the research indicate any cultural implications to diagnosis?

C)  Within this section sure that you address the following based on your track:

For Clinical Mental Health/agency track:

a) As it relates to the case study/vignette show that you understand the effects of 
     internalized oppression, institutionalized racism and microagressions that affect the  

          cultural group featured in the vignette. (CACREP III. Clinical Mental Health E. 5.) 
b) As it relates to the case study/vignette show that you understand relevant issues such 
     as the historical and current political climate regarding immigration, poverty and/or   

          welfare. (CACREP III. Clinical Mental Health E. 5.)  

For School Counseling: 

a) As it relates to the case study/vignette show that you understand the cultural, ethical, economic, legal, and political issues surrounding diversity, equity, and excellence in terms of student learning. (CACREP III. School Counseling E.1.)
b) As it relates to the case study/vignette show that you understand the ways in which educational policies, programs, and practices can be developed, adapted, and modified to be culturally congruent with the needs of students and their families. (CACREP III. School Counseling E.3.)
For Career Counseling:

c) As it relates to the case study/vignette show that you understand the effects of racism, discrimination, power, privilege, and oppression in one’s own life and career and those of the client. (CACREP III. Career Counseling E.2.)
d) As it relates to the case study/vignette show that you understand sociopolitical and socioeconomic forces that affect career opportunities of ethnic and cultural minorities, such as immigration, racism, and stereotyping. (CACREP III. Career Counseling E.3.)
Annotated Bibliography (25 points; 2.5 points each): The purpose of this section is to demonstrate that you understand current literature that outlines theories, approaches, strategies, and techniques shown to be effective when working with specific populations of clients with mental and emotional disorders. (CACREP III. Clinical Mental Health E. 3.) You should have 10 peer-reviewed articles that relate to your topic (Make sure that you have a counseling focus). You must provide the first page of the article, which includes the abstract, you are using. References should be no more than 5 years old. You may have more than 10 references for your research. Like a reference page you will put all of your references in alphabetical.

(Note: You should begin searching for articles early in the semester. If the NCCU library does not have the journal you need, you can obtain the article through interlibrary loan. You will need an ILLiad Logon ID. Please consult the library for more details: 530-6475 or log on to the NCCU webpage for information:  http://web.nccu.edu/shepardlibrary/borrowing_services/inter-library.html)

Sample of a Annoted bilibiography  located: https://owl.english.purdue.edu/owl/resource/614/03/

WHAT IS AN ANNOTATED BIBLIOGRAPHY? An annotated bibliography is a list of citations to books, articles, and documents. Each citation is followed by a brief (usually about 150 words) descriptive and evaluative paragraph, the annotation. The purpose of the annotation is to inform the reader of the relevance, accuracy, and quality of the sources cited. IT IS NOT AN ABSTRACT.

ANNOTATIONS VS. ABSTRACTS: Abstracts are the purely descriptive summaries often found at the beginning of scholarly journal articles or in periodical indexes. Annotations are descriptive and critical; they expose the author's point of view, clarity and appropriateness of expression, and authority.

EMBEDDING VIDEO OR AUDIO: 

You may want to embed video and audio into the PowerPoint. Here are YouTube tutorials. Please be sure that you take a look at this ahead of time. 

PowerPoint 2013: Inserting Audio - https://www.youtube.com/watch?v=e-fAYSI_fGo

PowerPoint 2013: Inserting Video - https://www.youtube.com/watch?v=TfwSqMHn9x4
Note: Make sure that the audio or video is actually embedded in the PowerPoint rather than simply linked to your files. 

· Written Communication: Written communication is free of errors so that the overall message is clear. Should be written in third-person. All content should be paraphrased and properly cited. If content is a direct quote it should follow APA guidelines. 

· APA Formatting: PowerPoint is formatted according to the latest edition of the APA Manual. References and in-text citations are formatted according to APA (6th Edition) Style. Every slide should have an in-text citation/parenthetical notation and/or URL address. 10% of your grade is determined based on your adherence to APA format. 

· References: Minimum of 10 peer-reviewed scholarly articles (5 of them published in the last 5 years). 

· Structure of PowerPoint: Include a title page with names of group members, abstract (references and appendices if applicable). Also include an overview slide that summarizes what the class will learn. Include one slide for each of your guest speakers. This should be a short bio and what they will discuss.  Utilize headings on each slide relevant to material required. Examples of appropriate heading: ‘Counseling Theories Used for Asian Indians”

· Length of PowerPoint: Should include a title slide with names of team and reference slides. There should be at least one slide per question/topic area of research. 

· Illustration: Your PP should include relevant images and graphics for MOST (85%) of the slides. Your illustrations must be clear. Preferably 300 dpi. 

· Font and Font Size: Times New Roman, 12 point (Or any other standard font.)
Assignment 5 – Cultural Field trip 1 –Foliotek Assignment - (different from your group presentation)
One Cultural field trip (25 points): During the semester each student is expected to make at least one cultural field trip (totaling 2-3 hours) to expand your knowledge of other cultures (Cultural Competence #2: Knowledge) and explore your attitudes, beliefs, understandings, and acculturative experiences. Additionally this assignment is meant to foster your understanding of self and culturally diverse people/clients (CACREP II. G. 2. b.)  This could include but is not limited to attending cultural or religious celebration/ceremony of a different group (other than the ones that you are familiar with and/or comfortable with). I would encourage you to venture out of your “comfort zone” and attempt to learn about another culture. I would encourage you to speak/interview people from the culture at the event. In order to receive full credit for this assignment you must answer all of the following questions in no more than 7 pages. YOU MUST ANSWER ALL THE QUESTIONS COMPLETELY AND IN A SCHOLARLY MANNER TO RECEIVE FULL CREDIT.

· Written Communication: Written communication is free of errors so that the overall message is clear. Can be written in first-person. All questions must be answered in full. 

· APA Formatting: Paper is formatted according to the latest edition of the APA Manual. References and citations are formatted according to APA (6th Edition) Style. 10% of your grade is determined based on your adherence to APA format. 

· References: Minimum of 2 peer-reviewed scholarly articles and text-book (All of them should be published in the last 5 years). 

· Structure of Paper: Include a title page, references and appendices if applicable. Utilize headings before the discussion of each one of the main points. Examples of appropriate heading: “Attitudes and Beliefs about this Culture.” You must assign a heading to each section according to the APA style writing manual.
· Length of Paper: No more than 7 typed double-spaced pages in the body of work (not counting the title page, abstract, table of contents, references, or appendices).

· Font and Font Size: Times New Roman, 12 point.
· Content REQUIREMENTS:

Section 1: Briefly discuss why you choose this culture to explore. What are your attitudes and beliefs about this culture prior to this event? (Cultural Competence Area 1: Awareness): What was name of the event or activity that you attended? (Please include date, time, venue and flyer, bulletin or program) 5 pts

Section 2: What was the main purpose of the event or activity? (Please describe what organization held the event, who spoke, what you saw, who you spoke to, why this event/activity was organized etc.?) What specific culture characteristics does this group have? Take some time to explain cultural details including those that would be helpful for a counselor. 10 pts

Section 3: How did this event or activity reflect or apply to the readings or the material discussed in class? (If your book does not cover your cultural group adequately please refer to current counseling literature as it relates to your cultural group.) What specific interventions does your book or the current literature say can be used with clients from this cultural group?  What theories and techniques should be used with this population? (CACREP II. G. 2. c.) Make sure you use relate course material and/or current literature to your experience.)  You may discuss multiple aspects of culture. For example, say you visit a Greek Orthodox church. You may discuss the importance of faith or religion to clients and to people of the Greek culture the Greek culture.  There are two chapters on religion and spirituality and a Koenig and Larson for example, that can be used.  The purpose of this section is to integrate the current literature with the information of the cultural group. 30 pts (This section should be at least 2 pages.)

Section 4: Did you learn anything new? If so, what? If not, how did this event add to what you already knew? What are your attitudes and beliefs about this cultural group after the event? 10 pts

Section 5: Did this cultural experience enhance your multicultural competency (Cultural Competence Areas 1, 2, and 3)? Why or why not? 10 pts

Section 6:  A reference section in APA format 6th edition must be included. 

Assignment 6 – Cultural Field Trip 2 (focus on individuals with disabilities, older adults, individuals living in poverty and any women groups)
One Cultural field trip (25 points): During the semester each student is expected to make at least one cultural field trip (totaling 2-3 hours) to expand your knowledge of other cultures (Cultural Competence #2: Knowledge) and explore your attitudes, beliefs, understandings, and acculturative experiences. Additionally this assignment is meant to foster your understanding of self and culturally diverse people/clients (CACREP II. G. 2. b.)  This could include but is not limited to attending cultural or religious celebration/ceremony of a different group (other than the ones that you are familiar with and/or comfortable with). I would encourage you to venture out of your “comfort zone” and attempt to learn about another culture. I would encourage you to speak/interview people from the culture at the event. In order to receive full credit for this assignment you must answer all of the following questions in no more than 7 pages. YOU MUST ANSWER ALL THE QUESTIONS COMPLETELY AND IN A SCHOLARLY MANNER TO RECEIVE FULL CREDIT.

· Written Communication: Written communication is free of errors so that the overall message is clear. Can be written in first-person. All questions must be answered in full. 

· APA Formatting: Paper is formatted according to the latest edition of the APA Manual. References and citations are formatted according to APA (6th Edition) Style. 10% of your grade is determined based on your adherence to APA format. 

· References: Minimum of 2 peer-reviewed scholarly articles and text-book (All of them should be published in the last 5 years). 

· Structure of Paper: Include a title page, references and appendices if applicable. Utilize headings before the discussion of each one of the main points. Examples of appropriate heading: “Attitudes and Beliefs about this Culture.” You must assign a heading to each section according to the APA style writing manual.
· Length of Paper: No more than 7 typed double-spaced pages in the body of work (not counting the title page, abstract, table of contents, references, or appendices).

· Font and Font Size: Times New Roman, 12 point.
· Content REQUIREMENTS:

Section 1: Briefly discuss why you choose this culture to explore. What are your attitudes and beliefs about this culture prior to this event? (Cultural Competence Area 1: Awareness): What was name of the event or activity that you attended? (Please include date, time, venue and flyer, bulletin or program) 5 pts

Section 2: What was the main purpose of the event or activity? (Please describe what organization held the event, who spoke, what you saw, who you spoke to, why this event/activity was organized etc.?) What specific culture characteristics does this group have? Take some time to explain cultural details including those that would be helpful for a counselor. 10 pts

Section 3: How did this event or activity reflect or apply to the readings or the material discussed in class? (If your book does not cover your cultural group adequately please refer to current counseling literature as it relates to your cultural group.) What specific interventions does your book or the current literature say can be used with clients from this cultural group?  What theories and techniques should be used with this population? (CACREP II. G. 2. c.) Make sure you use relate course material and/or current literature to your experience.)  You may discuss multiple aspects of culture. For example, say you visit a Greek Orthodox church. You may discuss the importance of faith or religion to clients and to people of the Greek culture the Greek culture.  There are two chapters on religion and spirituality and a Koenig and Larson for example, that can be used.  The purpose of this section is to integrate the current literature with the information of the cultural group. 30 pts (This section should be at least 2 pages.)

Section 4: Did you learn anything new? If so, what? If not, how did this event add to what you already knew? What are your attitudes and beliefs about this cultural group after the event? 10 pts

Section 5: Did this cultural experience enhance your multicultural competency (Cultural Competence Areas 1, 2, and 3)? Why or why not? 10 pts.

Section 6:  A reference section in APA format 6th edition must be included. 

Assignment 7: (50 pts.)

Midterm Exam: The Midterm EXAM will be in the multiple choice, true/false and short answer format. You will have one week to complete the midterm examination. It will open September 28th at 12:01 am until October 5th, 2016 at 11:59 PM. The examination will be two hours. Please sit this examination in one seating. Once you start the examination you will have to complete it. The midterm examinations will be covered from Chapters 1-11 in the Sue & Sue Textbook.
Assignment 8: (50 pts.)

Final Exam: The comprehensive FINAL EXAM will be in the multiple choice, true/false and short answer format. The Final Examination will be in the multiple choice, true/false and short answer format. You will have one week to complete the final examination. It will open from 12 am on to November 23rd to November 30th, 2016 at 11:59 PM. The examination will be two hours. Please sit this examination in one seating. Once you start the examination you will have to complete it. The midterm examinations will be covered from Chapters 12- 23 in the Sue & Sue Textbook.
Assignment 9: (3 pts.) 
Extra Credit 1: Please complete ONE of the tests from Diller textbook that is not assigned for a grade. Chapters 1, 3, 9, 10, and 17 tests. You will have until November 30th to complete ONE. 
Assignment 10: (2 pts.: Student Rating Instruction (SRI)
Extra Credit 2: The SRI will be emailed to you from the university during toward the end of the semester. You can receive extra points for just completing the SRI. When you have completed the SRI there is a section that indicates to email someone. You can email me at lsdames@nccu.edu . Remember I cannot see what you completed but I just need to see that you have completed the SRI in order for you to receive your points. You can do a screen shot however the photo must have the course name and my name in order for you to receive your full points. The deadline will be given by the university. 
Student Disability Services 

Students with disabilities (physical, learning, psychological, chronic medical, etc.) who would like to request accommodations and services are required to register with the Office of Student Disability Services (SDS) in Suite 120 in the Student Services Building.  Please contact the SDS Staff at (919) 530-6325 or email sds@nccu.edu.  If you are NEW to SDS, please contact the office for an appointment. If you had accommodations previously, you can resubmit a request by visiting our website at www.nccu.edu/sds and clicking on the Accommodate Link.  Students are expected to update their accommodations each semester, preferably during the first 2 weeks of each semester.

Student Support/Ombudsperson

The Student Ombudsperson is available to assist students in navigating unexpected life events, (e.g. short-term illness/injury, loss of a loved one, personal crises) and guide them to the appropriate University or community resources. Students may also receive assistance with resolving some emergency financial concerns, understanding NCCU policies or general problem-solving strategies. Schedule an appointment by contacting the Student Ombudsperson in the Office of the Dean of Students, G-06 Student Services Building, at (919) 530-7492 or bsimmons@nccu.edu.

Testing Accommodations

Students that have approved testing accommodations may have exams proctored in the following ways:

1. The professor may proctor by providing a separate/low distraction setting and additional time.

2. The student may have exams proctored in the SDS Testing Lab.

How to submit exams to SDS Office using Accommodate:

· Log into Accommodate by visiting www.nccu.edu/sds
· Click on Eagle Accommodate > Faculty

· Login with your NCCU Email Address and Password > Arrive at your Home Screen

· Click on Courses >  Your Course Name

· Click on Exam > Add New Exam

· Enter Exam Details > Attachment (Word docs, .pdf files, audio files, pictures)

Blackboard:

This class will utilize the campus “Blackboard” system.  Every student will be set up with a username and password (if you don’t already have one).  You will be required to log on to the Blackboard system in order to fulfill various assignments during the semester (e.g., submit assignments, obtain handouts). If you have questions about your Blackboard (Bb) account, please call the IT department first at 919-530-7676. PLEASE CHECK YOUR BLACKBOARD DAILY!!!
FOLIOTEK:

Foliotek is the electronic system for housing samples of your best work used by the School of Education and our Department. This announcement is to provide clarification of how this will work. The details are as follows:

· Everyone admitted to the counseling program Fall 2008 or after should have a Foliotek account. Non-counseling majors are not required to use Foliotek unless specified by their own NCCU department.

· If you do not have a Foliotek account, contact Foliotek at 1-888-365-4639, extension 2. Note this information is on our website (www.nccuCounseling.com) on the student page. 

· Documents from Summer 2013 coursework should be amended and uploaded into Foliotek.

· These documents should be your best work and incorporate your instructors’ feedback and/or suggestions. 

· Only Fall 2009 and forward documents will be part of the official Foliotek portfolio checkout for graduation. Students who wish to use the portfolio for professional development are welcome to upload documents from courses completed prior to the Fall 2009. 

· Faculty will evaluate your portfolio each semester so this will be an ongoing requirement. I will identify the Foliotek assignments as the course progresses.  




Course Requirements and Points
	Assignment
	Course requirement
	Points
	Due Date

	1
	Participations points (From Diller): Quizzes (36 pts), polling, self-inquiry, exercise, video activity, reflections, helper studio, case study
	100
	Every Week

	2
	Online Discussion in Diller textbook but taken (From Sue & Sue)
	52
	Every Week

	4
	Cultural Field Trip 1
	25
	Sept 14th  

	3
	Group Research Presentation (You will be required two of these sessions)
	150
	Oct 13th, 20th, 27th, Nov 3rd, 10th, 17th 

	4
	Cultural Field Trip 1
	25
	Sept 14th  

	5
	Cultural Field Trip 2 
	25
	Oct., 26th 

	6
	Mid Term Examination (Chap. 1-10: Sue & Sue)
	50
	Sept/, 28th – Oct 5th  

	7
	Personal Narrative
	50
	Nov., 16th 

	8
	Final Examination (Chap. 11-     : Sue & Sue)
	50
	Nov., 23 – 30th

	8
	Extra Credit (Chose a test not taken)
	3
	Nov 30th 

	9
	Student Rating Instruction
	2 
	University Deadline

	
	Total
	     507 pts
	


This course will be graded using an A to F-system as follows:

Grading Scale
	450 and above            A


	400 - 449                     B


	350 - 399                     C


	349 and below            F


	

	No grade below “C” will be accepted toward a graduate degree.  This includes C- grades
Course Policies 

All assignments and exams must be completed and turned in to the instructor on time in order to receive a passing grade in the course. Late assignments will be marked down one letter grade for everyday of tardiness. On the day your assignment is due, submit a copy via Blackboard. Foliotek assignments should be edited and uploaded after grading.

Make-up quizzes and/or exams are not available unless there is a university-recognized emergency situation.  Vacations, holidays not recognized by the University, or job-related issues that conflict with assignments, quizzes, and/or exams are not university valid excuses for missing class.  

Completed assignments must be submitted no later than the designate time. Any assignment turned in after the designated time is considered late. Assignments not turned in by the deadline are subject to a reduction of 1 letter grade per day of tardiness. You will have until three days after the due date to turn in your assignments.
Revisions. Revisions to assist in I proving grades will only be revised on major assignments such as Client Population Paper, The Schopenhauer Cure Analysis and the Personal Reflection. You will have until two weeks after the assignment is due to email the revisions to me. The improvement revision grades will only be used to assist with moving your grade from “F” to “C”, or from “C” to “B: THERE WILL BE NO IMPROVEMENT GRADES FROM “B” to “A”. You should earn your “A”. Revisions of these work for improvement grades will only be done the week of posting grades. 
It is recognized that many of our students have families, work, and take classes.  While we understand that conflicting demands on your time will occur, our first priority is to assure that you leave this program with the knowledge and skills required of a graduate level counselor.  Your future clients have a right to service from a fully qualified counselor.  As a professional you will develop networks of resources to assist you in providing quality services to your clients.  While a student, begin the networking experience by developing peer groups, study groups or other supports with your counseling colleagues.  To assist in your professional development course expectations include; course work/assignments will be submitted with proper grammar, typed, and of professional quality meeting APA (6th edition) writing standards.  To contribute to a learning environment classroom conduct will include: arriving on time, being attentive, and being respectful of the instructor and fellow students.


Email Correspondence
	When contacting me via email your email subject line should be relevant to your email content. Please use “(Reason for your email)” and then describe the nature of your email.  


Academic Honesty Reminder
	North Carolina Central University views academic honesty as a critical value protecting the transmission of knowledge.  Academic dishonesty is a serious violation and includes providing/receiving unauthorized assistance with papers, projects, and exams; presenting, as one’s own, another’s words/ideas without acknowledgement; presenting the same papers/projects for credit in two classes without explicit professor permission; and using undocumented internet information. Academic dishonesty will result in a grade of “F” in the course. Also you are bound by the ethical guidelines of ACA.


Technology Proficiency Requirements and Resources

Students must be able to:

- Create Microsoft Word documents (WordPerfect and Microsoft WORKS are not 
  acceptable)

- Check e-mail daily 
- Search for and obtain articles from online databases, the university library and inter-
library loan

- Access articles and materials using the university library E-Reserve system

- Attach Microsoft Word documents to email 

- Access and manage information within the Desire 2 Learn learning platformFilms/Documentaries:
We will be watching specific documentaries or short videos throughout the course that relate to your readings and to the topic of theories and techniques in counseling.
Adverse Weather:
NCCU values feedback from students as part of its ongoing quest for excellence in education. As part of this process, you will have the opportunity to evaluate this course and provide the instructor with feedback and comments through the use of a standard evaluation instrument. Commitment to the teaching and learning process requires each student to complete this evaluation as part of the ongoing revision of this course and instructional competence. Your participation in this process is an expectation of this course.

*TENTATIVE CLASS SCHEDULE AND TOPICS
(*This is tentative and is subject to change by instructor)

NB: Textbook: Diller and Sue & Sue. All of the items that indicate “Required” will be counted toward your grade. All of the major assignments will also be graded.
	Date
	Topic
	Reading/Assignment

	UNIT 1

	08.15.16

to

08.17.16
	Week 1: Part 1
Chapter 1: (Diller)

Introduction

Chapter 1: Sue & Sue

Obstacles to cultural competence understanding resistance to multicultural training


	Chapter 1: Introduction (Diller) 
Start:

____   Complete Online Preparation (Required: no points.)
____   Polling Activity: What Issues Arise When Working with Culturally 

           Diverse Clients? (Practice)

____   Self-Inquiry: Recognizing the Characteristics of Different Cultural 

           Groups

Read: 

____  Read Chapter 1: Introduction (Diller)
____  Read Chapter 1: Introduction (Sue & Sue) 

____  Review Chapter 1 Powerpoint (Diller)

Discuss:

____   Introduction Discussion (Required: 1 pts.)

____   Discussion: What Does Discrimination Really Mean? (Practice)
Practice:

____   Exercise: How Would You Prepare for Cross-Cultural Service 

           Delivery?

____   Case Study: Counseling Culturally Diverse Clients

Review & Reflect:

____   Chapter 1 Quiz (Practice)

____   Reflection: Definitions of Terminology

Due Date: Wednesday, August 17th at 11:59 PM.

Assignment to Complete

Orientation Meeting August 18th from 4 - 5:30 pm (WebEx)
Complete Preparedness for Online Learning (Required 3 pts.)



	08.24.16

	WEEK 1: Part II
Topic: 
Chapter 2: Diller
What It Means to Be Culturally Competent

Chapter 3: Diller
Working with Culturally Diverse Clients

Chapter 2: (Sue & Sue)
The Superordinate Nature of Multicultural Counseling and Therapy

	Chapter 2: What It Means to Be Culturally Competent (Diller)

Chapter 3: Working with Culturally Diverse Clients (Diller)

Start:

____   Polling Activity: How Does a Helping Professional Become 

           Culturally Competent? (Chapter 2)

____   Polling Activity: How Should Helping Professionals Address 

           Culture-Specific Issues? (Chapter 3)
____   Self-Inquiry: Recognizing the Characteristics of Different Cultural 

           Groups (chapter 2)
____   Self-Inquiry: Fears or Anxieties Related to Working with Culturally 

           Diverse Clients (Chapter 3)

Read: 

____  Read Chapters 2 & 3: (Dillers) 

____  Read Chapter 2 (Sue & Sue)
____  Review Chapter 2 & 3 Powerpoint

Discuss:
____   Discussion: How Do Race and Ethnicity Evoke Fear and Emotion?

           (Chapter 2) 

____   Discussion: How Is Cross-Cultural Helping Different? (Required 4 

           pt: Chapter 3)
Practice:

____   Exercise: How Would You Make Culturally Sensitive DSM-5 

           Diagnoses? (Required 1 pts: Chapter 3)

____   Case Study: Joining a Practice Committed to Diversity (Required 2 

           pts: Chapter 2)
____   Video Activity: Multicultural Competence (Required 1 pt: Chapter3)

Review & Reflect:

____   Quiz Chapter 2 (Required: 3 pts)
____   Quiz Chapter 3 (Practice)

____   Reflection:  Individual Competence Skill Areas (Required  
____   Reflection: Power Imbalances in a Cross-Cultural Helping 
           Relationship (Required 2 pts; Chapter 3)
Due Date: Wednesday, August 24th, at 11:59 PM.



	08.31.16
	WEEK 2: 
Topic: 

Chapter 4: Diller

Understanding Racism, Prejudice, and White Privilege

Chapter 3: Sue & Sue

Multicultural Counseling Competence for Counselors and Therapists of Marginalized Groups


	Chapter 4: Understanding Racism, Prejudice, and White Privilege

                  (Diller)

Start:

____   Polling Activity: What Is Racism and How Does it Impact the 

           Helping Professional? 
____   Self-Inquiry: In-Group and Out-Group Tendency

Read: 

____  Read Chapter 4: Diller & Diller)
____  Review Chapter 4 Powerpoint (Diller)

____  Read Chapter 3 (Sue & Sue)

Discuss:
____   Discussion: How Does a Person Address Institutional Racism? 

           (Required 4 pts)
Practice:

____   Exercise: How Would You Handle a Racially-Charged Situation?
____   Case Study: Educating Employees About Diversity (Required: 2 pts.)
____   Video Activity: Reducing Racial Prejudice (Required 1 pt)
Review & Reflect:

____   Quiz Chapter 4 (Required: 3 points)

____   Reflection: Theorizing the Motivations Behind Prejudice 
Assignments to Complete:
Contract for Group Presentation 
Due Date: Wednesday, August, 31st, 2016 at 12 m,n.



	09.7.16

	WEEK 3: 

Topic:

Chapter 5: (Diller)

Understanding Culture and Cultural Differences

Chapter 5 & 6; (Sue & Sue

The Impact of systemic oppression counselor credibility and client worldview

Chapter 6: Sue & Sue

Microaggressions in counseling and psychotherapy




	Chapter 5: Understanding Culture and Cultural Differences (Diller)

Start:

____   Polling Activity: How Can Helping Professionals Assist Clients with 

           Conflicts Between Their Culture and the Larger Society? 
Read: 

____  Read Chapter 5 (Diller)
____  Review Chapter 5 Powerpoint (Diller)

____  Read chapters 5 & 6 (Sue & Sue)

Discuss:
____   Discussion: How Can Mental Health Be Defined? (Required 4 pts.)
Practice:

____   Exercise: How Would You Counsel a Client About Different Cultural 

           Beliefs? (Required 2 pts.)
____   Case Study: Working with Native American Clients (Required 3 pts)
Review & Reflect:

____   Quiz Chapter 5 (Required 3 pts.)

____   Reflection: The Dimensions of Culture (Required 2 pts.)
Due Date:   Wednesday, September 7th, 2016 at 11:59 p.m.


	09.14.16

	Week 4:

Topic:

Chapter 6: Diller

Working with Culturally Diverse Parents and Families

Chapter 7: Sue & Sue

Barriers to multicultural counseling and therapy: Individual and family perspective


	Chapter 6: Working with Culturally Diverse Parents and Families 

                  (Diller)

Start:

____   Polling Activity: How Can Helping Professionals Assist Children 

           Confronted with Racism? 
____   Self-Inquiry: Working with Culturally Diverse Parents and Families 

Read: 

____  Read Chapter 6 (Diller)
____  Read Chapter 7 (Sue & Sue)

____  Review Chapter 6 (Powerpoint)

Discuss

____   Discussion: Can Community Psychology Help Diverse Parents and 

           Families? (Required 4 pts.)
Practice:

____   Exercise: How Would You Counsel a Biracial Family to Deal with 

           Racism? 
____   Case Study: Preparing Children to Deal with Racial Situations 

           (Required 2 pts)
Review & Reflect:

____   Quiz Chapter 6 (Required: 3 points)

____   Reflection: Awareness of Racial or Ethnic Differences (Required 2 
           pts.)
Assignment To Complete
Major Assignment Due: Cultural Field Trip 1
Due Date: Wednesday, September 14th, 2016 at 11:59 p.m.


	UNIT 2

	09.21.16

	WEEK 5:

Topic:

Chapter 7: (Diller)

Culturally Sensitive Treatment with Children

Chapter 20: Sue & Sue

Counseling Immigrants and Refuges


	Chapter 7: Culturally Sensitive Treatment with Children (Diller)

Start:

____   Polling Activity: How Can Helping Professionals Provide 

           Culturally Sensitive Education to Children? 
____   Self-Inquiry: Feeling Different

Read: 

____  Read Chapter 7 (Diller)
____  Review the powerpoint chapter 7

____  Read Chapter 20 (Sue & Sue)

Discuss

____   Discussion: What Is the Focus of Narrative Theory? (Required 

             4 pts.)
Practice:

____   Exercise: How Would You Counsel a Young Client of Mixed 

           Heritage? (Required 2 pts.)
____   Case Study: Cultural Learning Styles 

____   Helper Studio: Student from Africa 
Review & Reflect:

____   Quiz Chapter 7 (Required: 3 points)

____   Reflection: Cultural Learning Styles (Required 1 pt.)
Assignment to Complete

Due Date: Wednesday, September 21st, 2016 at 11:59 p.m. 



	09.28.16

	WEEK 6:

Topic: 

Chapters 8: (Diller)
Bias in Service Delivery

Chapter 9: (Diller)
Mental Health Issues 

Chapter 8: Sue & Sue

Communication styles and its impact on counseling


	Chapter 8: Bias in Service Delivery (Diller)

Chapter 9: Mental Health Issues (Diller)

Start:

____   Polling Activity: What Kind of Biases Exist in Cross-Cultural Helping?

           (chapter 8)
____   Polling Activity: What Kinds of Mental Health Issues Do People in 

           Culturally Diverse Groups Face? (Chapter )
____   Self-Inquiry: Working with Traditional Healers (Chapter 8)
Read: 

____  Read Chapter 8
____  Read chapter 9

____  Read chapter 8 (Sue & Sue)

____  Review power points chapter 8 & 9

Discuss  
____   Discussion: When Is an Act a Microaggression? (Required 4 pts.: 

            Chapter 8)

____   Discussion: What Are the Multiple Views of Acculturation? (Chapter 
           9)

Practice:

____   Exercise: How Would You Seek to Hire a Culturally Competent 

           Counselor? (Required 2 pt: chapter 8)

____   Case Study: Working with Traditional Healers

____   Exercise: How Would You Address the Cultural Roots of Alcohol 

           Abuse? (Chapter 9)

____   Case Study: Racial Comments at Work (Required 2 pts; Chapter 9)

Review & Reflect:

____   Chapter Quiz 8 (Required: 3 points)

____   Chapter 9 Quiz 9 (practice)
____   Reflection: Micro aggressions (Chapter 8)
____   Reflection: The Cross Racial Identity Model (Required 1 pt: Chapter 9)

Due Date: Wednesday, September 28th, 2016 at 11:59 p.m.

	10.05.16

	WEEK 7:




                          

TOPIC:

Chapter 10: (Diller)
Treating Victims of Ethnic Conflict, Genocide, and Mass Violence

Chapter 21: Sue & Sue

Counseling Jewish Americans


	Chapter 10: Treating Victims of Ethnic Conflict, Genocide, and Mass Violence (Diller)

Start:

____   Polling Activity: How Can Helping Professionals Assist Clients in 
           Understanding Cultural History? 
Read: 

____  Read Chapter 10 (Diller) 

____  Review Chapter 10 powerpoint 
____  Read Chapter 21: (Sue & Sue)
Discuss

____   Discussion: What Challenges Do Different Ethnic Groups Face? 

Practice:

____   Exercise: How Would You Help a Client with a Vastly Different 
____   Case Study: Responding to Acts of Genocide

____   Video Activity: Serving Burundian Refugees
Review & Reflect:

____   Quiz Chapter 10 Quiz
____   Reflection: Grieving and Forgiveness Reflection 
· October 7th, 2016: Last day for graduate student to withdraw from the class with a (WC)

Major Assignment: 

Midterm Examination will be opened for One week (Sept., 28th – Oct 5th) Chapters 1-10; Sue & Sue)

Due Date: Wednesday, October 5th, 2016 at 11:59 p.m.


	10.12.16

	Week 8: 

Topic:

Chapter 11: Diller
Working with Latino/a Clients: An Interview with Roberto Almanzan

Chapter 17: Sue & Sue

Counseling Latinas/o


	Chapter 11:

Working with Lationo/a Clients: An Interview with Roberto Almanzan

Chapter 17: Counseling Latinas/o (Sue & Sue)

Start:

____   Polling Activity: How Can Helping Professionals Assist Latino/a 

           Clients? 
____   Self-Inquiry: Role of Religion in Latino/a Culture 
Read: 

____   Read Chapter 11 (Diller) 

____   Read Chapter 17 (Sue & Sue)
____   Review chapters 11 powerpoint

Discuss:
____   Discussion: What Challenges Do Different Ethnic Groups Face? (Required 4 pts.)
Practice:

____   Exercise: How Would You Approach Therapy with a Latino/a Client? (Required 2 pts.)
____   Case Study: Counseling Illegal Immigrants (Required 2 pts.)
____   Helper Studio: Maria 
Review & Reflect:

____   Quiz Chapter 11: (Required 3 pts.)
____   Reflection: Authoritarian and Hierarchical Cultures (Required 2 pts.)
Due Date: Wednesday, October 12th, 2016 at 11:59 p.m.
Assignment To Complete

Group 1: Presentations WebEx Meeting : Oct., 13th : 4 - 5:30 pm (Rm 2114)
Presenters: Latino/Latina group

Observers: Corrina Y., Deondra J., Sonja S.
____ Presenters Complete the Peer Evaluation Forms for your group 

         members
____ Observers Complete the Peer Evaluations for Group 

         Presentations

	UNIT 3

	10.19.16
WebEx

Meeting
	Week 9: 

Topic:

Chapter 12: (Dillers)
Working with Native American Clients: An Interview with Jack Lawson

Chapter 15: Sue & Sue

Counseling American Indians Native American and Alaska Natives


	Chapter 12: Working with Native American Clients (Diller)

Start:

____   Polling Activity: How Can Helping Professionals Assist Native 

           American Clients? 
____   Self-Inquiry: Perceptions of Native American Culture (Required 1 pt)
Read: 

____  Read Chapter 12 (Diller) 

____  Read Chapter 15 (Sue & Sue)
Discuss:
____   Discussion: What Should Be Done About Indian Sports Mascots?

           (Required: 4 pts.)
Practice:

____   Exercise: How Would You Approach Therapy with a Native 
           American Client? (Required 1 pt.)
____   Case Study: Understanding Native American Beliefs and Culture  

           (Required 2 pts.)
Review & Reflect:

____   Quiz: Chapter 12 (3 points)

____   Reflection: Family, Community, and Cultural Separation (Required 1
           pts)
Due Date: Wednesday, October 19th, 2016 at 11:59 p.m.
Group 2 Presentations WebEx Meeting : Oct., 20th : 4 - 5:30 pm

Presenters: Native Americans and Alaska Natives

Observers: Raiesha W., Sarah Walewski, Khadjah S.

____ Presenters Complete the Peer Evaluation Forms for your group 

         members

____ Observers Complete the Peer Evaluations for Group 

         Presentations


	10.26.16
WebEx

Meeting


	WEEK 10
Chapter 13: (Dillers)

Working with African American Clients: An Interview with Veronique Thompson


Chapter 14: (Sue & Sue)

Counseling African Americans
	Chapter 13: Working with African American Clients (Diller)

Start:

____   Polling Activity: How Can Helping Professionals Assist African 

           American Clients? 
____   Self-Inquiry: Socially Conscious Self-Disclosure 

Read: 

____  Read Chapter 13 (Diller) 

____  Read Chapter 14 (Sue and Sue)
____  Review chapter 13 powerpoint

Discuss

____   Discussion: What Is the Difference Between Stereotypes and 

           Cultural Descriptors/Characteristics? (Required 4 pts.)
Practice:

____   Exercise: How Would You Approach Therapy with an African 

           American Client? (Required 1 pt)
____   Case Study: Counseling African American Males Who Have Been 

           Incarcerated (Required 3 pts.)
____   Helper Studio: Tynesha 
Review & Reflect:

____   Quiz Chapter 13:  Quiz (Required: 3 points)

____   Reflection: Perceptions of African American Culture (Required 1 pts.)
Assignments To Complete:

Cultural Field Trip # 2
Due Date: Wednesday, October 26th, 2016 at 11:59 p.m.
Group 3 Presentations WebEx Meeting : Oct., 27th : 4 - 5:30 pm

Presenters: Counseling African American

Observers: Jessica R., Robin M., Victoria W.
____ Presenters Complete the Peer Evaluation Forms for your group 

         members

____ Observers Complete the Peer Evaluations for Group 

         Presentations


	11.02.16

WebEx

Meeting


	WEEK 11: 


           

TOPICS:

Chapter 14: (Dillers)

Working with Asian American Clients: An Interview with Dan Hocoy
Chapter 16: Sue & Sue

Counseling Asian Americans and Pacific Islanders


	Chapter 14: Working with Asian American Clients (Diller)

Chapter 16: Counseling Asian Americans and Pacific Islanders (Sue & Sue)

Start:
____   Polling Activity: How Can Helping Professionals Assist Asian 

           American Clients? 
____   Self-Inquiry: Making Assumptions About Asian American 
          Clients 
Read: 

____  Read Chapter 14 (Diller) 

____  Read Chapter 16 (Sue & Sue)
____  Review chapter 14 powerpoint

Discuss:
____   Discussion: What Are the Uses of Subtle Communication and 

           Metaphors? (Required 4 pts.)
Practice:

____   Exercise: How Would You Approach Therapy with an Asian 

           American Client? (Required 2.75 pts.)
____   Case Study: Integrating Traditional Asian and Western Values 

          (Required 2 pts.)
Review & Reflect:

____   Quiz: Chapter 14  (Required: 3 points)

____   Video Activity: Myth of the Model Minority (Required 2 pts.)
____   Reflection: Perceptions of Asian American Culture

Due Date: Wednesday, November 2nd, 2016
Assignments To Complete:

Group 4 Presentations: WebEx Meeting : Oct., : 4 - 5:30 pm

Presenters: Counseling Asian Americans and Pacific Islanders

Observers: Marquita B., Wendy B., Sarah Williams, Quenaisha P.
____ Presenters Complete the Peer Evaluation Forms for your group 

         members

____ Observers Complete the Peer Evaluations for Group 

         Presentations

	11.09.16

WebEx 

Meeting


	Week 12

Topic: 

Chapter 15: (Dillers)

Working with Arab and Muslim American Clients: An Interview with Marwan Dwairy

Chapter 19: (Sue & Sue)

Counseling Arab Americans & Muslim Americans


	Chapter 15: Working with Arab and Muslim American Clients (Diller)
Start:

____   Polling Activity: How Can Helping Professionals Assist Arab and 

           Muslim American Clients? 
Read: 

____  Read Chapter 15 (Diller) & 
____  Read Chapter 19 (Sue & Sue)
____  Review chapter 15 powerpoint

Discuss:
____   Discussion: What Are Some Characteristics of the Arab/Muslim 

           Culture? (Required 4 pts.)
Practice:

____   Exercise: How Would You Approach Therapy with an Arab/Muslim 

           American Client? (Required 1 pts)
____   Case Study: Counseling Arab and Muslim American Families. (Required 2 pts.)
Review & Reflect:

____   Quiz: Chapter 15 (Required: 3 points)

____   Reflection: Indirect Interventions (Required: 1 pt.)
Due Date: Wednesday, November 9th, 2016 at 11:59 PM
Major Assignment

Group 5  Presentations: WebEx Meeting : Nov.,10th  : 4 - 5:30 pm

Presenters: Counseling Arab Americans & Muslim Americans

Observers: Clare F., Heather N., Sarah WIlliams
____ Presenters Complete the Peer Evaluation Forms for your group 

         members

____ Observers Complete the Peer Evaluations for Group 

         Presentations

	11.16.16
WebEx

Meeting


	Week 13:

Topics:

Chapter 16:  (Dillers)

Working with South Asian American Clients: An Interview with Sumana Kaipa

Chapter 16: 

(Sue & Sue)

Counseling Asian American and Islander Pacifics
                                
	Chapter 16: Working with South Asian American Clients (Dillers)

Start:

____   Polling Activity: How Can Helping Professionals Assist South Asian 

           American Clients? 
____   Self-Inquiry: Challenging Beliefs About South Asian American 

           Cultures 

Read: 

____  Read Chapter 16 (Dillars) 

____  Read Chapter 16 (Sue & Sue)
Discuss:
____   Discussion: How Does the Hindu Caste System Affect Modern 

           Perceptions? (Required 4 pts.)
Practice:

____   Exercise: How Would You Approach Therapy with a South Asian 

           American Client? (Required: 1 pts)
____   Case Study: Counseling More Acculturated of Assimilated Groups of 

           South Asians (Required: 3 pts)
Review & Reflect:

____   Quiz: Chapter 16 (Required: 3 points)

____   Reflection: Learning More About South Asian American Culture
Assignments To Complete
Personal Narrative Due

Major Assignment

Group 6 Presentations: WebEx Meeting : Nov 17. h., 4 - 5:30 pm

Presenters: Counseling Asian American and Islander Pacifics

Observers: 

Due Date: Wednesday, November 16th, 2016


	UNIT 4

	11.23.17


	Week 14


	Thanksgiving Week: No Assignments due

	11.30.16

WebEx

Meeting


	Week 15:

Topic:

Chapter 17: (Dillers)

Working with White Ethnic Clients: An Interview with the Author

Chapter 18:

Some Closing Thoughts

Chapter 18: (Sue & Sue)

Counseling Multiracial Individuals

	Chapter 17:  Working with White Ethnic Clients

Start:

____  Polling Activity: How Can Helping Professionals Assist White Ethnic

          Clients? (Chapter 17.)

____  Self-Inquiry: Experiences with Jewish Culture (Chapter 17)
____  Polling Activity: How Can Helping Professionals Gain More 

          Knowledge to Become Culturally Competent? (Chapter 18)

____  Self-Inquiry: Recognizing the Characteristics of Different Cultural 

          Groups (Chapter 18)

Read: 

____  Read Chapter 17 (Dillers) 

____  Read chapter 18

____  Chapter 21: (Sue & Sue)

____  Review chapters 17 & 18 powerpoints

Discuss


____   Discussion: What Are the Ethnic Identity Issues Experienced by 

           White Ethnics? 
____   Discussion: What Are the Next Steps to Learn More About 

           Cultural Diversity? (Required 4 pts.)

Practice:

____   Exercise: How Would You Approach Therapy with a Jewish Client? 

           (Chapter 17)
____   Case Study: Exploring and Changing Negative Attitudes About 

           One’s Own Race and Ethnicity (Chapter 17)
____   Exercise: How Could You Better Assist Culturally Diverse Clients? 
           (Chapter 18)

____   Case Study: Offering Services to Culturally Diverse Clients  
           (Chapter 18)

Review & Reflect:

____   Quiz: Chapter 17 

____   Reflection: The Ethnotherapy Experience

____   Chapter 18 Quiz (Practice)

____   Reflection: Definitions of Terminology

Assignments To Complete

Extra Credit Due 

Final Examination Nov., 28, 29, 30 (Chapters 14-26 Sue & Sue)
Due Date: Wednesday, November 30th, 2016



	
	
	


This syllabus is subject to change at the discretion of the instructor to accommodate instructional and/or student needs.

APA Pet Peeves (go to apa.com)

pp. 67-68, 3.08, Economy of Expression

p. 69, 3.09, Editorial “we”—“we” only refers to authors—also refers to “us,” “our,” etc.

pp. 77-78, 3.18, Use the past tense

pp. 79, 3.20, a pronoun must agree in number

pp. 81-82, 3.21, misplaced and dangling modifiers

pp. 84-86, 3.23, parallel construction

pp.73-74, 3.12, gender (use plural pronouns)

p.76, 3.15, disabilities (people before disabling condition)

pp. 88-89, 4.03, use a comma between elements

pp. 91-92, 4.07, quotation marks—do not hedge

pp.62-63, 3.02-3.03, headings

pp. 63-64, 3.04, seriation

pp. 170-171, 6.03, quotation of sources

pp.111-112, 4.31 a, b, and especially 112 e—numbers

p. 118, 4.45, use symbol for percent when it is preceded by a number

pp. 174-179, 6.11-6.21, Reference citations in text

p. 198, 7.01, general form of citation for a periodical (examples p. 198, 7.01)

Other important notes:

Do not use contractions

Do not objectify people—use participants instead of subjects

Do not overuse direct quotations

Avoid secondary citations

Avoid anthropomorphism

Avoid linear literature reviews (study by study)

Italicize technical or key terms

Italicize Likert scale descriptors—e.g. totally disagree (1)…highly agree (5)

For 3 to 6 authors, cite all authors first time and then use et al. e.g.—Brown et al. (1998)

Numbers—if under ten, write it out unless it is modifying—e.g. 3%

References to time use numbers

When comparing numbers below ten to above 10, use numbers instead of writing it out
ASSIGNMENT:  PERSONAL NARRATIVE

Answer each of the following questions thoroughly.  Do not attempt to evaluate (except for section VI), second-guess, or censor your responses as you write them.  This narrative will not be shared with the class.  If you have some discomfort answering any of the questions below, please talk with the instructor at least one week prior to the assignment due date.  The purpose of this assignment is to provide you with an opportunity to engage in self-reflection and raise self-awareness so that you may become a more effective and responsive counselor.  Your answers to some of the questions may be longer than others, but be sure to answer each question.  Retain the section headings that appear here and turn in the paper typed, double-spaced, with a title page and page numbers (i.e. This paper should be in APA style. It should also flow from section to section like a narrative or story.). Each section should have headings or levels in APA format (Headings: Background, Group Awareness, etc.). Be sure to use the terms we discussed in the textbooks.  Although this paper has no page minimum, you should answer the questions thoroughly and concisely, being sure not to exceed 10 pages.  

I.
Background
Describe yourself in terms of basic demographics, e.g., age, gender, birth order, etc.  Where were you born?   How many people are in your family?  What was your relationship like with people in your family in particular your immediate family? What was the occupation of your mother when you were a child?  Your father’s occupation?  How would you describe your family’s social class?  Where did you go to school?  What did you like best about school?  Like least?  What was your undergraduate major?  What was the most important thing you learned as an undergraduate?

II.  
Group Awareness
Describe your earliest recollection of learning your gender and your race.  When do you recall learning that you were male or female?  How did you learn this?  When do you remember learning what your sexual orientation is and how did you learn this?  When did you learn to what race you belong?  Who told you and in what context?  When did you find out what religion your family practiced?  How did your family feel about people who had a different religion?  Did you have similar feelings?  How often did your family talk about your ethnic heritage and in what context?

III.  
Social Awareness
Describe your earliest recollections of learning that people are “different.”  (Different does not only refer to “race,” but to also to gender, ability, age, religion, etc.) When do you first remember hearing about or learning about “prejudice”?  How do you recall feeling at that time?  When was the first time you remember learning about racism?  When did you first know people who said things you thought were prejudiced or bigoted?  When was the first time you recall seeing someone act in a way you thought was prejudiced or racist?  Describe your feelings about that situation.

IV.  
Encounter
How much racial and/or ethnic diversity did you have in your hometown?  What was the general perception about, African Americans, Asians, European Americans, Native Americans, Latinos/Hispanics and international people in your hometown?  Did your immediate family share these views?  How were gay, lesbian and/or bisexual persons perceived? How were the elderly and people with disabilities viewed in your family? When (if this is applicable) did your perceptions of any of these groups change? Briefly discuss any situation that reflected how any of these situations affected you. (Under the encounter section be sure to discuss the effects of racism, discrimination, sexism, power, privilege and oppression on one’s own life and career and to those of a potential client. CACREP III. Clinical Mental Health E. 2.)  
V.  
Present Views and Cultural Identities (YOU MUST USE YOUR TEXTBOOK FOR THIS SECTION. USE IN-TEXT REFERENCES & THE APPROPROPRIATE REFERENCES IN THE REFERENCE SECTION.)
Describe any significant relationship you have with an individual outside of your own race.  What types of relationships have you had with individuals from different racial and/or ethnic groups?  AssWhat has been most rewarding about these relationships?  Least rewarding?  What has been the major source of information, which has shaped your perceptions of ethnic minority group members?  Which ethnic group do you know the least about?  Using chapter 5 (Cultural Identity Development) found in the course documents section of Bb (pp. 93-113), assess what your racial, gender and sexual, spiritual identities are (CACREP II. G. 2. c.). This should be a detailed “analysis” of your identity with support from life experiences. (What stages or phases are you current in now and why?) 

VI.
Cultural Competence USE IN-TEXT REFERENCES & THE APPROPROPRIATE REFERENCES IN THE REFERENCE SECTION.)
Using the information within chapter 2 (Sue & Sue), discuss what a culturally competent counselor and evaluate your current level of cultural competence (refer to page pp. 47-56). Using the three competencies—Counselor Student Awareness of own cultural values and biases, Awareness of Client’s Worldview, and Cultural Appropriate Intervention Strategies—evaluate your current level of competence in each area.  Using a 4-point Likert Scale rate your level of competence. (1- not competent at all; 2- not very competent; 3-competent; 4- very competent.)  Be sure to give justification as to why you rated yourself the way that you did. In your justification and discussion make use of the information found in the 3 tables that discuss the various elements comprised in each area of competence. 

VII. 
Conclusion - Briefly discuss what you hope to learn in this class and how you think that this class will affect you as a counselor. What are your thoughts on this narrative?

Follow the guidelines for APA style below. 

· Written Communication: Written communication is free of errors so that the overall message is clear. Can be written in first-person. All questions must be answered in full. 

· APA Formatting: Paper is formatted according to the latest edition of the APA Manual. References and citations are formatted according to APA (6th Edition) Style. 
· References:  You must use your two text-books and use three other peer-reviewed literature. (All of them should be published in the last 5 years). 
· Structure of Paper: Include a title page (references). Utilize headings before the discussion of each one of the main points. Examples of appropriate heading: “My Encounter.”

· Length of Paper: No more than 10 typed double-spaced pages in the body of work (not counting the title page, references, or appendices).

· Font and Font Size: Times New Roman, 12 point.
(This syllabus was adopted and amended from Dr. Kyla M. Kurian’s syllabus CON 6360 Spring 2016).
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